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Market Incentives

Rules for Reductions in Buildings and Administrative Transfers

Article 7.5.1.6 of the ProComp agreement reads:

Teachers who receive market incentives and are administratively transferred or reduced from building staff shall receive the incentive for one more year if they agree in writing to be placed in a similarly situated vacant assignment.

The intent of this paragraph is to allow eligible employees to retain the Market Incentive payment for a specific duration, when those employees experience an involuntary transfer.*  Should the involuntary transfer occur during the spring semester or summer, payment of Market Incentives will continue throughout the following contract year.  Should the involuntary transfer occur during the fall semester, payment will continue for the remainder of the contract year in which the loss occurred.  In any case, payment will continue subject to the conditions outlined below.

The Department of Human Resources will use the following criteria in administering this contractual provision and in determining eligibility for continuing Market Incentive payments:

1. In order to be eligible for continuing payments, the affected employee must have joined ProComp during the opt-in window in the contract year in which the involuntary transfer occurred or during a prior opt-in window.

2. The affected employee shall sign a form prepared by the Human Resources Department indicating that employee’s understanding of these criteria and willingness to be placed in a similar position as per Section 7.5.1.6 of the ProComp Agreement.

3. The affected employee will be allowed to seek and secure a position in the district through the teacher transfer and reassignment process.

4. The affected employee will be allowed to pursue positions which are not eligible for Market Incentive payments without jeopardizing continuing receipt of the market incentive for which s/he is otherwise eligible at the time of involuntary transfer.

5. Should the affected employee not secure a position, placement will be made into a position for which s/he is qualified according to district, state and federal standards.

a. Priority will be given to placement into positions eligible for the market incentive(s) associated with the lost position.

b. Should no such positions be available, placement will be made into a position eligible for fewer or no market incentives without jeopardizing continuing receipt of the market incentive for which s/he is otherwise eligible at the time of involuntary transfer.

6. Should the employee voluntarily secure or get placed into a position eligible for one or more of the market incentives associated with the lost position, the new incentive(s) will replace rather than add to the lost incentive(s).

*“Involuntary transfer” includes those situations addressed in the following paragraphs of the Master Agreement:  13-9 Transfer (referred to as administrative transfer), 13-10 Reduction in Building Staff (RIBs), and 13-11 School Redesign and Restructuring.
Commitment to Continue to Work in a Hard to Serve School 

and/or a Hard to Staff Assignment

(NCLB Qualified Teachers Only)
I, ____________________________, have involuntarily moved from a Market Incentive eligible position due to a(n) administrative transfer/RIB/closure (circle one), not for performance related reasons.  I have read and understand the rules and criteria outlined above and accept my rights and responsibilities described therein.

___________________________________   __________

Teacher Signature                                             Date

Payment of applicable Market Incentives will continue for the ____________ contract year.
Hard to Serve School


School Name___________________________ Qualified:___ Yes___ No_____%


School Name___________________________ Qualified:___ Yes___ No_____%


School Name___________________________ Qualified:___ Yes___ No_____%

Hard to Staff Assignment


Assignment_____________________________Qualified:___Yes___No_____%


Assignment_____________________________Qualified:___Yes___No_____%

Assignment_____________________________Qualified:___Yes___No_____%


What Information needs to be collected for verification?


Could be as simple as


□  Verified by Business Services (initial _____ )


Are there other details that should be captured?








